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Events Calendar 

National Events 
 

1st and 3rd Mondays of the Month 
5:00 pm PST / 8:00 pm EST 
Membership Committee Meeting 
Email for info:  VPMembership@NFBPWC.org  
 

2nd Monday of the Month 
Period Poverty Meeting - Health Committee Meeting 
Email for info:  Health@NFBPWC.org  
 

4th Monday of the Month 
4:30 pm PST / 7:30 pm EST 
NFBPWC Environment & Sustainable Development 
Committee Meeting (BPW Members Only) 
Email for info:  Environment@NFBPWC.org  
 

2nd Tuesday of the Month 
4:00 pm PST / 7:00 pm EST 
Young BPW Committee Meeting (Young BPW Members 
Only) 
 

1st Wednesdays of the Month 
2:00 pm PST / 5:00 pm EST 
Wednesday Web Wisdom: Digital Training Team Assistance 
(Open to All Members) 
Email for info:  DigitalTraining@NFBPWC.org 
 

2nd Wednesdays of the Month 
4:00 pm PST / 7:00 pm EST 
NFBPWC Entrepreneur & Small Business Committee 
Meeting (Open to the Public)  
 

No March Meeting due to CSW (Next Meeting 
April 11, 2024) 
2nd Thursdays of the Month 
4:00 pm PST / 7:00 pm EST 
Advocacy Committee Meeting (BPW Members Only)  

 

 
 
4th Thursdays of every other Month 
4:00 pm PST / 7:00 pm EST 
NFBPWC Military Affiliated Women Committee Meeting (Open to 
the Public) 
 

Last Thursday of Every Other Month 
Connecting NFBPWC Committees  
2:00 pm PST / 5:00 pm EST 
Hosted by Young BPW Chair, Emily VanVleck 
 

2nd and 4th Fridays of the Month 
8:30 am PST / 11:30 am EST 
L3 Committee Meeting 
Email for info:  L3Chair@NFBPWC.org  

Regional Events 
 

March 2024 California Monthly Meetings 
More info:  NFBPWC California Federation 

 
March 10, 2024 
4:00 pm PST / 7:00 pm EST 
NFBPWC / Pennsylvania Monthly Club Meeting (Open to All 
BPW Members)  
More info:  Pennsylvania Affiliate Chapter 
 
 
 

 
NFBPWC Biennial Conference 
July 18, 2024 to July 21, 2024 
Hosted by NFBPWC Pennsylvania 
More Info:  2024 NFBPWC Biennial 

Conference: Equality Has No Deadline! 

  

http://www.nfbpwc.org/
https://www.nfbpwc.org/Events?EventViewMode=1&EventListViewMode=1
mailto:VPMembership@NFBPWC.org
mailto:Health@NFBPWC.org
mailto:Environment@NFBPWC.org
mailto:DigitalTraining@NFBPWC.org?subject=Digital%20Training%20Monthly%20Meeting
mailto:L3Chair@NFBPWC.org
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Developing the business, professional and leadership potential of women. 
 
Our Mission 
The National Federation of Business and Professional Women's Clubs (NFBPWC) develops the business, professional and 
leadership potential of women at all levels. 
 
Objectives 
The objectives of the NFBPWC are to develop the professional, business and leadership potential for women at all levels, to 
advocate and to strive toward equal participation of women and men in power and decision-making roles. 
 
Theme for 2022-2024 
Cultivate Connections, Create Community 
 
Focus Issue for 2022-2024 
Women on the Move 
 
Contacting your NFBPWC Executive Committee (2022-2024): 
Megan Shellman-Rickard, President president@nfbpwc.org 
Kathy Kelly, VP Membership vpmembership@nfbpwc.org 
Daneene Monroe Rusnak, VP Advocacy  vpadvocacy@nfbpwc.org 
Sondra Nunez, Secretary  secretary@nfbpwc.org 
Treasurer treasurer@nfbpwc.org 
Emily VanVleck, Young BPW youngbpw@nfbpwc.org 
Sandy Thompson, Immediate Past President immpastpresident@nfbpwc.org 
 
Standing Committees: 
Advocacy, Daneene Monroe Rusnak, NFBPWC Virtual vpadvocacy@nfbpwc.org 
Bylaw and Resolutions, Trudy Waldroop, California bylaws@nfbpwc.org 
Environment & Sustainable Development, Marikay Shellman, Colorado environment@nfbpwc.org 
Finance, Open finance@nfbpwc.org 
Health, Keri Hess Laursen, California health@nfbpwc.org 
International Liaison, Sandy Thompson, California international@nfbpwc.org 
Justice, Equity, Diversity and Inclusion, Sher Singh, California dei@nfbpwc.org 
Legacy Fund, Deborah Fischer, Colorado legacyfundchair@nfbpwc.org 
Lifelong, Leadership & Learning, Jane Taff, California L3chair@nfbpwc.org 
Membership, Kathy Kelly, Colorado vpmembership@nfbpwc.org 
Mentoring, Valentina Solarin, NFBPWC Virtual mentoring@nfbpwc.org 
Nominations, Manjul Batra, California nominations@nfbpwc.org 
Public Relations, Suzette Cotto, NFBPWC Virtual PRchair@nfbpwc.org 
Rapid Response, Sue E. Oser, Michigan rapidresponse@nfbpwc.org 
Small Business, Marsha Riibner-Cady, North Carolina smallbusiness@nfbpwc.org 
Women on the Move, Nermin Ahmad, NYC womenonthemove@nfbpwc.org 
 
Special Committees/Taskforces: 
Digital Training, Teressa Gehrke, BPW Colorado digitaltraining@nfbpwc.org  
Gender Based Violence, Veera Mahajan, California gbv@nfbpwc.org 
Marketing, National Team  marketing@nfbpwc.org 
Magazine/Newsletter, Michele Guarino, NFBPWC Virtual newsletter@nfbpwc.org 
Military Affiliated Women, Alice Gallop West, North Carolina militarywomen@nfbpwc.org 
Social Media, Suzette Cotto, NFBPWC Virtual socialmedia@nfbpwc.org  
United Nations, Susan O’Malley, NYC UNchair@nfbpwc.org  
Website, Kemi Oyebade, NFBPWC Virtual website@nfbpwc.org 

http://www.nfbpwc.org/
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President’s Message 

President’s Letter 

Celebrating Women and CSW68 

March is Women’s History Month. On March 8th, 2024, 
NFBPWC will celebrate International Women’s Day 
alongside the United Nations and countless other countries 
and organizations. This year the United Nations observance 
of International Women’s Day theme is ‘'Invest in women: 
Accelerate progress.” The Official UN International 

Women’s Day commemoration will be held in the ECOSOC Chamber and live 
streamed on 8 March 2024, from 10:00 am to 11:30 am EST. 

The International Women’s Day Website has declared “Inspire Inclusion” as the 2024 campaign theme. As the 
president of an organization that values inclusion, I would like to share their statement: 

Inspire Inclusion. 

When we inspire others to understand and value women's inclusion, we forge a better world. 

And when women themselves are inspired to be included, there's a sense of belonging, relevance, and 
empowerment. 

Collectively, let's forge a more inclusive world for women. 

Read more about a definition of what it means to inspire inclusion here. 

(https://www.internationalwomensday.com/Theme)  

“The 68th annual Commission on the Status of Women (CSW68), the UN’s largest annual gathering on gender 
equality and women’s empowerment, will take place this year from March 11th – 22nd, 2024 under the priority 
theme, ‘Accelerating the achievement of gender equality and the empowerment of all women and girls by 
addressing poverty and strengthening institutions and financing with a gender perspective.’” 
(https://www.unwomen.org/en/how-we-work/commission-on-the-status-of-women) As an affiliate 
federation of the International Federation of Business and Professional Women (IFBPW or BPW International), 
we participate annually in the United Nations Commission on the Status of Women (CSW).  This session will 
be held as a hybrid event with activities being held both onsite in NYC, virtually, and simultaneously (hybrid). 
All NFBPWC members have an incredible opportunity to participate in the CSW experience either from the 
comfort of their own homes or in NYC… for FREE! 

NFBPWC is honored to be accepted, for the fourth year in a row, to present a Parallel Event at this year’s 
Commission on the Status of Women 68th annual event. We are thrilled to announce that our event will be a 
truly hybrid one, both in-person and virtually on Zoom. This marks our second in-person, hybrid Parallel 
Event. We are privileged to be hosting this year’s Parallel Event with BPW Canada Global Collaboration to 
Tackle Period Poverty on March 13, 2024 from 2:30 PM - 4:00 PM (Eastern Time). Our phenomenal Young 
BPW, Emily VanVleck, will be the Moderator at the event. It is important to recognize that her leadership 
elevated the Period Poverty Initiative to this level as she took the lead in executing the planning of the event 
and speakers with BPW Canada’s Immediate Past President, Karin Gorgerat. 

In addition, NFBPWC is proud to be supporting a fellow Dina Fesler’s (a fellow NFBPWC and IFBPW 
member) event: Navigating Trauma: Empowering Adolescent Girls in Conflict Zones. Please click on this link 
to participate in this virtual event on March 13, 2024 at 12:30 PM (Eastern Time). Links to other BPW events 
can be found on our CSW Portal webpage and here: https://www.bpw-international.org/un/csw68-

http://www.nfbpwc.org/
https://media.un.org/en/webtv/
https://media.un.org/en/webtv/
https://www.internationalwomensday.com/External.aspx?u=https://www.internationalwomensday.com/Missions/20202/What-does-it-mean-to-truly-inspire-inclusion
https://www.internationalwomensday.com/Theme
https://www.unwomen.org/en/how-we-work/commission-on-the-status-of-women
https://www.nfbpwc.org/event-5585243
https://www.nfbpwc.org/event-5585243
https://us06web.zoom.us/meeting/register/tZEvf-Gqrj4jGdKHnTpNEB1D9zsJn1ljyErt#/registration
https://www.nfbpwc.org/UN-CSW/
https://www.bpw-international.org/un/csw68-2024/csw68-parallel-events/
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2024/csw68-parallel-events/. Thank you to all the members who are attending events in New York City for 
the IFBPW Leaders’ Summit and/or the 68th annual Commission on the Status of Women event. 

Your participation is key, and our success on this global platform at the United Nations depends on you. 
Please celebrate and share this event as widely as you can. Invite your friends, your neighbors, your social 
media connections, your family, and your work colleagues. This is our opportunity to help NFBPWC grow 
our membership and market our organization while celebrating women globally. Here is a link to this year’s 
CSW68 page: https://www.nfbpwc.org/UN-CSW.  

What other support do we need to make this event successful? It takes a small village to make an event like 
this possible. For our members attending this year’s Commission on the Status of Women, it takes a huge 
commitment of time, funds, and expertise. Please consider donating to make these opportunities more 
accessible and feasible for all of our members: https://www.nfbpwc.org/Donate and indicate that it is for our 
United Nations CSW Fund (NFBPWC is a 501c3 organization). 

Let us celebrate and honor one another throughout Women’s History month. Please remember, you have an 
opportunity to provide constructive input and to find your own unique path in this organization. This is a 
chance to develop your potential, and that of NFBPWC, in a safe and welcoming space. Please continue to 
bring your ideas, projects, and your own light forward. Let us celebrate our successes as individuals and as 
an organization! 

NFBPWC is truly living our theme for this biennium: Cultivate Connections, Create Community. Sending 
personal wishes of celebration, health, and progress around the globe! 

Kind Regards, 

Megan Shellman-Rickard, 

NBPWC President (2020-2024) 

 
  

http://www.nfbpwc.org/
https://www.bpw-international.org/un/csw68-2024/csw68-parallel-events/
https://www.nfbpwc.org/UN-CSW
https://www.nfbpwc.org/Donate
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1st Vice President Membership News 

By: Kathy Kelly 
  1st Vice President of Membership, NFBPWC 
(2021-2024) 

WELCOME 22 NEW AND 7 RENEWING MEMBERS IN 
FEBRUARY!  

(And Happy International Women’s Day from From the 
National Membership Committee.) 

New Karina Ketter Colorado - Denver 

Renew Kathleen Ray Virtual/Illinois 

Renew Dina Fesler Virtual/ Minnesota 

New Bridget Hildebrandt Student/Idaho 

New Kayla Marthaler Virtual/Minnesota YBPW 

Renew Barbara Eichorn Momentum/Maryland 

Renew Lenita Walker Momentum/Maryland 

New Greta Davis Momentum/Maryland 

New Irene Carter Washington 

New Mary Sweet Washington 

New Kathryn Burke Washington 

New Bridgett Law Washington 

New Barbara Luddon Washington 

New Terressa Montgomery Washington 

New Bonnie O'Leary Washington 

New Roberta (Bobbi) Weller Washington 

New Sharon Hartjes Colorado - Boulder 

Renew Dr. Yasmin Darwich Virtual 

Renew Yasmin El Sayah Virtual 

New Alicia Hannon Momentum/Maryland 

New Josephine Rhonor Virtual/ 

New Dr. Angel Miller  North Carolina 
Renew Lisa Ling Virtual 

New Linda C. Martin Pennsylvania 

New Charmin Jacobs Virtual/Florida 

New Lorena Alvarez El Paso Del Norte 

New Gloria Merlin El Paso Del Norte 

New Summer Pan Virtual - Virginia 

New Caroline Poarch Colorado - Boulder 

New Aubrey Powell Colorado - Student 

 

 

http://www.nfbpwc.org/
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The National Membership Committee meets on the first and third Mondays of each month, holidays excluded.  
In March we will meet on the 4th and 18th.  We welcome members to join us and learn more about the tools 
and events NFBPWC offers that can support your club to “Double or More in ’24!” 

Contact Kathy Kelly, vpmembership@nfbpwc.org for more information. 

 

 

Let’s DOUBLE or MORE in ’24! 

Join us for our BIG membership drive!   

GOAL:  200 new members by December 31, 2024. Ladies, NFBPWC grew by 
235 new members in 2022.  We can do it again (We’re already at 36 new 
members so far in 2024)!  We need strength in numbers to tackle the many 
advocacy issues facing women in the United States today.  And yes, Heritage 
sisters count!   

Chances to win BPW Bling. Check out our beautiful new lapel pin design 
below.  Prizes awarded mid-year at the NFBPWC Biennial Conference in July 

and again in January of 2025. 

Rules of the contest: 

• The Affiliate or Club President (or Membership VP/Chair) will verify and forward the information to 
the NFBPWC VP Membership before the first deadline of JULY 15, 2024  (vpmembership@nfbpwc.org).  
Please do not have individual members forward the information.  It’s okay to send the information as 
you receive it.  We need it by Affiliate/Club so we can keep better records, verify payment by new 
members, and we will reconcile our information with yours before Convention and again during the 
January 2025 membership reconciliations.  Prizes will be given at Convention and/or mailed to 
Affiliate/Club contact for local distribution in July and January 2025. 

 

• Example of entry (Excel spreadsheet, email or Word) 

o NEW MEMBER NAME, Club, sponsored by (current member) and date. 

o Ex: Dr. Jane Wonderwoman, Boulder, sponsored by Sharon Simmons, 2-14-24 

 

• Prizes for Everyone! 

 1 member Small NFBPWC lapel pin ($10 value) 

 3 members Large NFBPWC Bling lapel pin ($20 value) 

 5 members Large lapel pin + NFBPWC scarf ($45 value) 

  

• Affiliate/Club levels awarded at July Biennial Conference: 

 Top prize: Large Nike statue and NFBPWC Bling pins for executive team 

 Second prize: Small Nike statue and small lapel pins for executive team 

 Third prize: Small Nike statue 

Our thanks again to Bessie Hironimus, BPW California, for the great idea!        
 

http://www.nfbpwc.org/
mailto:vpmembership@nfbpwc.org
mailto:vpmembership@nfbpwc.org
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Member Spotlight 

Donna De La Rosa is the Director of School Partnerships with the Boys & Girls Club 
of West San Gabriel Valley & Eastside. In this role, Donna manages a large team to 
facilitate a contract with the Hacienda La Puente Unified School District to provide 
after school program services to 8 schools in the district ranging from TK-8th grade 
students, including homework assistance, physical and enrichment activities. 
Donna also works directly with the principals of the schools and the district directly 
to collaborate in providing the most essential services to their students. 

Donna brings with her over 26 years of work experience in the healthcare field 
working for AHMC Healthcare Inc. Donna worked at the hospital level for over 25 
years as the Director of Business Development and one year as the Executive 
Assistant to the Senior Executive Vice President at the corporate level of the 
company. Donna has also been affiliated with the AHMC Health Foundation for 

over ten years, assisting the organization and execution of their bi-annual galas and most recently the 
Administrator for the Foundation, organizing and scheduling board meetings, taking meeting minutes and 
maintaining website content. 

On a voluntary basis, Donna has been involved with the Boys & Girls Club of West San Gabriel Valley & 
Eastside, providing support at several fundraiser activities including their golf tournaments and galas along 
with being a judge, mentor and chair for several Youth of the Year events over the last 20 years. Her passion 
for providing services to children in need led her to leave the healthcare profession and make the career move 
to the Boys & Girls Club. 

• What year did you join BPW? 2023 

• WHY did you join BPW? I was nominated and received the East Los Angeles Montebello Woman of 
Achievement award. I was invited to join the same evening that I received the award.  

• HOW has BPW helped your career and personal lifestyle? In the short time that I have been a member, 
I have received empowerment from this group, both personally and professionally. I know I have a 
powerful, strong and educated group of women behind me to support me through my ongoing career. 

• What wisdom can you pass on to other members? The wisdom that I can pass on to other members is 
to be your authentic self. Never be afraid to stand up for what you believe in. Have faith in your decisions 
and never hesitate to reach out for help.  

• How does BPW benefit by having you as a member? I feel that BPW can benefit from having me as a 
member as I can bring the perspective of working with both for-profit and not-for-profit organizations 
in my career. I have also worked in various industries, including retail, healthcare and currently youth 
development.  

• List any social media handles you'd like us to tag you with.  

Instagram: @goblue4life 

Facebook: Donna De La Rosa 
 
 

http://www.nfbpwc.org/
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2nd Vice President Advocacy Report 

By: Daneene Monroe Rusnak, 2nd Vice President of Advocacy, NFBPWC 2020-2024 

On Saturday, February 24, I had the 
opportunity to spend a little time 
virtually attending the California 
Federation’s Winter Board and Public 
Policy Forum. As always, I was 
impressed with the quality of 
presenters, the efficiency of the 
organization, and the enthusiasm the 
federation has for advocacy. Many 

thanks to CFBPW for the invitation. 

During the event, Linda Wilson presented an excellent 
history and overview of the Equal Rights Amendment. With 
her permission, I’m sharing some of it here. It’s a great 
reminder of what we are fighting for……and how long we’ve been fighting! 

 

Linda writes:     Just a little history –  

Alice Paul and Crystal Eastman wrote the Equal Rights Amendment (ERA), which was introduced in Congress 
on December 13, 1923. In 1937 the National Federation of Business and Professional Women voted to 

support it becoming the first organization after Alice Paul’s Women’s Party to work for its passage. The 
House approved it in October 1971 and the Senate in March 1972. Congress set a deadline of March 22, 1979 
for ratification. It was then sent to the States for ratification. In the late 1970s members on BPW contributed 
$250,000 to its ratification. By the deadline only 35 States had ratified. Congress then extended the deadline to 
June 30, 1982. Since 1978 there have been efforts in Congress to remove the deadline. It was thought the ERA 
was dead as only 35 States had ratified by the new deadline, but in 2017 Nevada ratified the amendment, in 
2018 Illinois ratified it, and in 2020 Virginia ratified it, which made the 38th State needed for ratification.  

Who is responsible for ratification of amendments? 

According to Article V of the Constitution it is Congress and the States who are responsible for ratification of 
amendments. The Executive Branch is not involved. It is Congress that needs to make sure the U. S. Archivist 
publishes amendments.  

Where are we? 

Two bills have been introduced in Congress to express that the Equal Rights Amendment has been validly 
ratified and that it is enforceable as the 28th Amendment to the Constitution. The bills also call on the U. S. 
Archivist to certify and publish it without delay. The House Bill is HJ Res 82 Bush, Cori (D-MO-1). It has 70 
co-sponsors – all Democrats. Of these 12 are from California. If your representative is not on the list, contact 
her or him to be a co-sponsor. The Senate Bill is SJ Res 39 Gillibrand, Kristen (D-NY). It has 22 co-sponsors – 
21 Democrats and 1 Independent Sanders from Vermont. Both California Senators are co-sponsors.  

The House bill to remove the deadline for passage of the Equal Rights Amendment is H.J. Res. 25 Pressley, 
Avanna (D-MA-7). It has 209 co-sponsors – 208 Democrats and one Republican Brian Fitzpatrick from 
Pennsylvania. Of these 40 are from California. July 18th Rep. Pressley moved to discharge the bill from the 
House Judiciary Committee. To do this she needs 218 votes. After the discharge there would be a vote of the 
full House. By the way the discharge route was the way that the ERA was able to get out of Committee in 1971 
and to then have a vote of the House.  

http://www.nfbpwc.org/
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The comparable Senate bill is SJ Res 4 Cardin, Benjamin (D-MD) It has 53 co-sponsors – 48 Democrats, 3 
Independents (King from Maine, Sanders from Vermont and Sinema from Arizona) and 2 Republicans 
(Murkowski from Alaska and Collins from Maine). Both California Senators are co-sponsors. Because of the 
Filibuster rule, it needs 70 co-sponsors. 

The NFBPWC website nfbpwc.org has 
OneClickPolitics and can be used to contact your 
Senators to co-sponsor these bills. You can also sign up 
to join NFBPWC Advocacy alert by texting 
advocate1919 to 313131. 

Pressure needs to be put on Congress. All House 
members are up for re-election. Ask them in person 
and/or via Social Media or phone where they stand on 
the ERA. In California one Senator position is up for 
election. Ask those running in person and/or via 
Social Media or phone where they stand on the ERA. 
Write letters to the editor and post on Social Media 
why the ERA needs to be ratified and urge your 
followers to contact their Congress members to 
support the previously mentioned bills. 

The world is watching the United States’ inaction on ratification of the ERA. November 3, 2023 the United 
Nations Human Rights Committee urged the United States to ratify the ERA. We have been trying to pass the 
ERA for 100+ years, let’s get it done! 

Discharge Petition Tracking 

Which legislators have signed the discharge petition and which legislators do we need to call, and demand 
sign the discharge petition? You can check this list for all signatories.   

Check the list for all signatories here. 

Here’s some suggested verbiage when connecting with your representative about the Discharge Petition for 
HJ Res 4 => Suggested Verbiage for Discharge Petition Support 

http://www.nfbpwc.org/
https://nfbpwc.org/Take-Action
https://clerk.house.gov/DischargePetition/2023071806?CongressNum=118
https://docs.google.com/document/d/1HZGZJMRSttz9j04mdLzr8f5lcKlS_tiIoNq8yEyDxiY/edit?usp=sharing
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View the table above to see which MOC are viable targets for signature. If you see your MOC reach out and 
encourage them! Share this information with folks you know who are constituents of these representatives.  
Link to the full document here 

 

LGBTQ+ Team Report 

By: Susan Oser, NFBPWC Advocacy Team LGBTQIA+ Lead 

LGBTQ+ Icon of the Month:  Sylvia Rivera 

Why highlight? 

Sylvia Rivera was one of the first 
transgender LGBT, Latina activists for 
transgender justice and civil rights.  She 
was homeless and worked with Marsha P. 
Johnson (featured last month).   She was 
one of the many people who became part of 
the infamous Stonewall Riots.  Because of 
her work, she blazed a trail for other 
transactivists to follow in her footsteps. 

Source(s): 

Sylvia Rivera Trans Movement 
Founder video - https://youtu.be/ybnH0HB0lqc?si=uhu_2Oy3kf4yinfi  

How to Honor Sylvia Rivera’s Legacy - https://www.them.us/story/how-to-honor-sylvia-riveras-
legacy  

Slyvia Rivera Changed Queer and Trans Activism Forever - https://www.them.us/story/sylvia-rivera  

Good LGBTQ+ News for March:  

✓ The first results from the 2022 U.S. Trans Survey were released last week. Over 92,000 people across 
the U.S. participated in the survey, making it the largest survey ever of transgender people in this 
country.  View the highlights and download the full Early Insights report at 
https://USTransSurvey.org. 

✓ LGBT Detroit Turns 30: What You Need to Know About North America's Largest Black-Led 
LGBTQ+ Organization - Leaders reflect on the legacy of the Michigan-based org 
http://tinyurl.com/ab7c2eny  

And now for the BAD news: 

✓ Republicans Are Trying to Pass Laws That Define What It Means to Be ‘Male’ Or ‘Female’ Advocates 
say the conservative push to define “sex” is not only politically motivated but goes against basic 
biology. http://tinyurl.com/ykctmjdr  

✓ Against the Erasure of Black Queer History - When there are efforts to censor Black queer history in 
classrooms, to prevent trans folks from changing their gender markers or using the bathrooms they 
prefer, we must resist. Resistance of erasure is resistance to oppression.  http://tinyurl.com/2temt3h3  

✓ Anti-Trans Legislative Risk Assessment Map - February Update - 6 weeks into 2024, there are already 
400+ bills targeting transgender people. This map assesses the risk of the worst laws passing. 
https://www.erininthemorning.com/p/anti-trans-legislative-risk-assessment-
96f?r=k9h1j&utm_campaign=post&utm_medium=web## 

http://www.nfbpwc.org/
https://docs.google.com/spreadsheets/d/1C231EdChUyCdi4xoXfuctfAtd7IAtIDhudi7ZIFQyFY/edit?usp=sharing
https://youtu.be/ybnH0HB0lqc?si=uhu_2Oy3kf4yinfi
https://www.them.us/story/how-to-honor-sylvia-riveras-legacy
https://www.them.us/story/how-to-honor-sylvia-riveras-legacy
https://www.them.us/story/sylvia-rivera
https://ustranssurvey.org/
http://tinyurl.com/ab7c2eny
http://tinyurl.com/ykctmjdr
http://tinyurl.com/2temt3h3
https://www.erininthemorning.com/p/anti-trans-legislative-risk-assessment-96f?r=k9h1j&utm_campaign=post&utm_medium=web
https://www.erininthemorning.com/p/anti-trans-legislative-risk-assessment-96f?r=k9h1j&utm_campaign=post&utm_medium=web
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If you have any news or leads on anything related to LGBTQ+ news, issues, and organizations, please contact 
Sue Oser at soser@nfbpwc.org  

 

ERA Team Report 

By: Nancy Werner, NFBPWC Advocacy Team ERA Lead 

EQUAL RIGHTS AMENDMENT 

100th ANNIVERSARY MARCH 
 

Advocacy –Equal Rights Amendment.  “Equality of rights under the law shall not 
be denied or abridged by the United States or any State on account of sex” needs 
to be placed into our Constitution. While most states have laws prohibiting 
discrimination of any kind based on sex, proponents of the E.R.A. say laws can be 
reversed or eliminated. Having a Constitutional Amendment would cement those 
rights.  

SIGN4ERA – May I encourage you to take the time RIGHT NOW to sign onto this link. 
http://www.sign4era.org I just received my correspondence from this group as they share the urgency of 
telling all our families, neighbors, coworkers to sign on immediately. With Alabama’s alarming court ruling 
that frozen embryos are considered people, the urgency to protect not only in vitro fertilization but all 
reproductive rights has never been more important. But what we heard from Alabama will not be the only 
state. Other states are already introduced anti-IVF laws. 

One more attack on women and their reproductive freedoms. We must place the Equal Rights Amendment in 
our United States Constitution. The ERA will offer us permanent protection for sexual and reproductive health 
and rights that include abortion, all forms of birth control, fertility treatments and all other reproductive 
healthcare including IVF. 

Earlier in the week of February 18th, former member of Congress Carolyn Maloney told ERA supporters in 
Annapolis, Maryland, “We cannot have equal rights for people in one state and not in all states. The right and 
access to reproductive health care MUST be available to all people in all states.” 

YOU need to take action now. Click on this link http://www.sign4era.org 

Also, if you haven’t signed the http://www.sign4era.org  receive notifications, please do so NOW. We are 
looking for a million signers. Share with everyone you know to take action. 

Please keep in touch with your Senators using the NFBPWC “One Click.” We have been promised a revisit 
and we need to be ready 

 

 

  

http://www.nfbpwc.org/
mailto:soser@nfbpwc.org
http://www.sign4era.org/
http://www.sign4era.org/
http://www.sign4era.org/
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Bylaws & Resolutions Report 

By: Trudy Waldroop, Bylaws & Resolutions Chair, NFBPWC 2022-2024 (Email: ILoveBPW@yahoo.com) 
Bylaws@NFBPWC.org  

B Y L A W S 
Part 2 

How do you change something already in the bylaws or want to add something? 

The change/s are called amendments.   There are five ways in which to change.  They are known as to insert, 
strike, strike and insert, add, or substitute. 

Insert  To insert a word or words between other words. 

Strike  To take a specific word or words out. 

Add  To add word or words at the end of the sentence. 

A combination of the above can be used. 

Substitute To substitute one entire paragraph for another.  Used when normal amendments would be too 
cumbersome that it would be easier to make a new paragraph. 

http://www.nfbpwc.org/
mailto:ILoveBPW@yahoo.com
mailto:Bylaws@NFBPWC.org
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These are the proper words used in our Parliamentary Authority to amend a motion and bylaws, and it serves 
as a road map of what is proposed. 

BPW’s Parliamentary Authority states that the format for informing the members of a “proposed bylaws 
amendment” is to: 

a) present in writing the present wording of the bylaws sentence or paragraph as it is currently 
written in the bylaws including the Article number, paragraph and section number/letter; 

b) then indicate the proposed change with the named methods above; and 

c) then write the proposed bylaw sentence or paragraph as it would read if the proposed change 
or changes were voted on as approved by the members. 

Include the rationale for the proposed change along with who is proposing the change. 

In NFBPWC amendments can be proposed by: 

Section 2  Amendments may be proposed by any State Federation or Affiliate Chapter/Club, the Executive 
Committee, the Board of Directors, or an Affiliate member.  

Section 3  Proposed amendments shall be submitted to the Bylaws Committee at least sixty (60) days prior 
to the General Assembly and Biennial Conference and distributed to the membership thirty (30) 
days before the conference. 

 

Deadline:    May 20, 2024 

Submit proposed changes to the Bylaws Chair (ILoveBPW@yahoo.com) 

 

May 20, 2024:  Submit proposed amendments to the Policy and Procedures Manual 

 

 

From the Desk of the Secretary  

By: Sondra Nunez, NFBPWC Secretary 2022-2024 

I Am SHE (for Women’s Day) 
Poem by Butch Decatoria 
 
I am she 
Who compliments & completes 
The dream-lover and wishes 
Made when he is asleep. 
I am she 
 
Who suffers the most, 
Giving birth, cradling ghosts, 
As the crone or maid, 
(Once and always) 
Sister, mother, daughter, wife. 
 
 
 

http://www.nfbpwc.org/
mailto:ILoveBPW@yahoo.com
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I am she 
Who waits through the night. 
I am she 
Who equals the strength 
Of his light. 
 
"See me with your loving eyes, 
See me more than the tears I've cried!" 
 
I am she 
Who is willing 
To go with him to war, 
Not a man but as an equal, 
(I'm both soft yet hard) 
I am she 
To whom he'll give his heart 
I am the tunnel's bright end 
I am where 
The family starts, 
The breast which nurse small men. 
 
I am she 
The twin, 
The Juliet, 
The Goddess divine! 
I am she 
Who deserves the same 
in life, and for all time. 
(Peace be…) 
I am she 
I am you 
I am her 
I am the one besides 
And inside 
She is I… 
The romance in the dress, 
Patient Partner to the ends, 
Tiny dancer on the floor 
I am 
The one that loves you 
Forever & 
Evermore. 

 

 

http://www.nfbpwc.org/
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NFBPWC Young BPW 

 
By: Emily VanVleck 
 Young BPW Chair, NFBPWC 2022-2024 

BPW members are invited to join the next NFBPWC 
Young BPW Meeting 

If you're between the ages of 18-35 and are looking to 
collaborate on BPW local and international initiatives -- 
including career, leadership and women's rights -- then 
Young BPW is for you! 

Join us on the second Tuesday of each month to 
exchange ideas, information, and support each other. 

Time Zones: 4PM PST, 5PM MST, 6PM CST, 7PM EST 

How: Online via Zoom. Details will be provided upon 
registration. 

Who: All interested members are welcome. 

Share With Us! 

Are you a YBPW with something exciting to share? Are 
you working on a cool project or get a promotion? 
Maybe you are studying abroad! Send me your great 
news so we can all celebrate your success.  

 

 

What is Young BPW? 

If you're between the ages of 18-
35 and are looking to 
collaborate on BPW initiatives, 
career, leadership, and 
women's rights -- then Young 
BPW is for you! 

When you join NFBPWC at 
the local, chapter, or virtual 
club level, you automatically 
become a member of Young BPW.  We participate in 
formal and informal activities that allow us to network 
with members in our local communities as well as all 
over the world to exchange ideas and information.  We 
even host an international conference for Young BPW 
every 3 years! 

Email youngbpw@nfbpwc.org to get involved as a 
Young BPW or Student today! 

Keep in the loop of Young BPW activities and join in on 
them by either following us on: 

@YoungBPWUSA 

https://www.facebook.com/groups/YoungBPWUSA 

 

 

 

Immediate Past President Report 

By: Sandra Thompson, NFBPWC’s Immediate Past President  

March is National Women’s History month.    

About Women's History Month 

Women's History Month had its origins as a national celebration in 1981 when 
Congress passed Pub. L. 97-28 which authorized and requested the President to 
proclaim the week beginning March 7, 1982 as “Women’s History Week.” 
Throughout the next five years, Congress continued to pass joint resolutions 
designating a week in March as “Women’s History Week.” In 1987 after being 
petitioned by the National Women’s History Project (now called National 
Women’s History Alliance), Congress passed Pub. L. 100-9 which designated the 

month of March 1987 as “Women’s History Month.” Between 1988 and 1994, Congress passed additional 
resolutions requesting and authorizing the President to proclaim March of each year as Women’s History Month. 
Since 1995, presidents have issued a series of annual proclamations designating the month of March as “Women’s 

http://www.nfbpwc.org/
mailto:youngbpw@nfbpwc.org
https://www.facebook.com/groups/YoungBPWUSA
https://www.facebook.com/groups/YoungBPWUSA
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History Month.” These proclamations celebrate the contributions women have made to the United States and 
recognize the specific achievements women have made over the course of American history in a variety of fields. 

The theme this year is - 

“Women Who Advocate for Equity, Diversity and Inclusion” 

 

The National Women’s History Alliance provides the following information: 

The National Women’s History Month’s theme for 2024 celebrates “Women Who 
Advocate for Equity, Diversity and Inclusion.” The theme recognizes women throughout 
the country who understand that, for a positive future, we need to eliminate bias and 
discrimination entirely from our lives and institutions. 

Women from every background have long realized that an uneven playing field will 
never bring equality or justice. Many feel the critical need to speak up and work harder 
for fairness in our institutions and social interactions. 

During 2024, we recognize the example of women who are committed to embracing everyone and excluding no 
one in our common quest for freedom and opportunity. They know that people change with the help of families, 
teachers and friends, and that young people in particular need to learn the value of hearing from different voices 
with different points of view as they grow up. 

Today, equity, diversity and inclusion are powerful driving forces that are having a wide-ranging impact on our 
country. As members of families, civic and community groups, businesses and legislative bodies, women are in 
the forefront of reevaluating the status quo. They are looking anew at what harmful social policies and behaviors 
exist and, often subtly, determine our future. In response, women in communities across the nation are helping 
to develop innovative programs and projects within corporations, the military, federal agencies and educational 
organizations to address these injustices. 

It takes courage for women to advocate for practical goals like equity, diversity and inclusion when established 
forces aim to misinterpret, exploit, or discredit them. Throughout 2024, we honor local women from the past and 
present who have taken the lead to show the importance of change and to establish firmer safeguards, practices 
and legislation reflecting these values. Following decades of discrimination, we are proud to celebrate women 
who work for basic inclusion, equality and fairness. 

 

Environment & Sustainable Development Committee 

By: Marikay Shellman, BPW Colorado Virtual 
Chair, NFBPWC Environment and Sustainable Development Committee (2022-2024) 

Ways to get the word out on the environment on social media. 

By Susan E. Oser/Michigan Affiliate 

To get some advice and an idea on what we could do as a committee or in general, how we should get the word out 
on the environment on social media, Suzette Cotto, PR Chair was consulted for some basic ideas on what to do.  She 
was very helpful in brainstorming this article and thanks to her, I am hopeful that these ideas can help you as well 
in our committees or on your own social media posts. 

First, know what information you want to share.  With all the information out there concerning the environment, 
it’s best to put a focus on at least one thing that is prominent in the news or that one thing you really care about.  For 
example, right now, everyone is talking about microplastics.  With this focus, why not give your opinion on your 
experience on the matter?  Maybe you can discuss what people are saying about the news and who are downplaying 

http://www.nfbpwc.org/
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the issue.  Interviewing someone and putting the interview on YouTube, snippets on YouTube shorts and TikTok 
and promoting that interview will drive traffic.   

Note:  If you are using video from another source for your posts, please ask for permission, especially if you are part 
of an organization trying to get the word out on the Internet. 

You might also want to make sure that when you post up about an issue that you give a reason why your audience 
should act.   Perhaps it’s an urgent matter, such as a petition that needs to be signed.  Maybe you want them to check 
out a video related to your post.  Perhaps you want to encourage interaction and conversation (if it is not too 
combative). 

Remember that no matter what you do, your posts should be short with references, keywords, and hashtags.  If you 
post a link that is too long, you can look for websites such as tinyurl.com to help you.  Sites like X (Twitter) are quite 
limited in the number of characters you should use.  So, be careful.  Most people do not have a big attention span, 
so the shorter the better. 

No matter what you are doing online, make sure to get online every day for a few minutes to at least an hour or so 
to see what topics you’ve posted have engaged your audience.  You do not want to stay on too long or get too 
overwhelmed.  Give yourself a break and take a breather if you must.  It’ll be good for your mental health and help 
curb any burnout you might be experiencing.   

To get a clearer idea of what posts are making waves and grabbing attention, check your analytics if you can see 
what topics are getting the most hits and find ways to keep that engagement going.  You might also want to consider 
what kind of audience you want to attract with your message.  Perhaps you have a connection with an organization 
that you might want to quote or repost your support of.  Sometimes you can gain attention and new followers that 
way. 

So, what are some things that you do now to get the word out about the environment?  Keep your eye on your news 
feeds.  If there is something you think your followers should know, just retweet it.  If you want to make a comment, 
just respond to it.   You can even do a search on a topic and see what comes up.  It is all up to YOU and what YOU 
are passionate about in relation to the environment. 

For example, on X (Twitter), if you click on Explore on the left side, you will see a search screen at the top where you 
can type in a topic or scroll through the For You, Trending, and News headings to see what’s going on and if 
anything on the environment pops up.  If not, just click on the search bar and type in a word or phrase you want to 
research. 

So, let’s go back to our earlier topic microplastics.  In the search button type out that term.   

You might see something like this:  

 

But then if you just click on the bar and hit return you can see all kinds of entries related to the highlighted key word 
of microplastics.  You can choose if you want to find them from the Top, Latest, People, Media, or Lists. Clicking on 
the Latest tab and scrolling down, this entry came up that you can click on directly: 

http://www.nfbpwc.org/
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Clicking on the heart will like it, which is always a good idea to do.  You can 
also retweet/quote your thoughts and tag someone with a @ (for example @ 
(insert your state senator) ) so you can get the message out there.  It would also 
be a good idea to follow the poster since they put up such great information 
about the issue. 

Note that whatever you do online in the environmental spectrum, it needs to be 
respectful and engaging.   That’s not only how you gain followers, but you will 
get repeat responders getting involved in the conversation.  And who knows?  
You might just inspire someone to quote you or get just as involved if not more 
so with an environmental cause. 

Please note that the ESD Committee will be hosting a special Earth Day event 
on April 22, 2024, at 5:30 MDT titled the Pulse of Earth Day.  It will be an 
interactive discussion about environmental awareness that has affected you and 
if anything has inspired you to act.    Please stay tuned for future updates and 
details and the date gets closer. 

 

 

 

 

 

http://www.nfbpwc.org/
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Bring Back the Pollinators 

By: Marikay Shellman, BPW Colorado Virtual 
 Chair, NFBPWC Environment and Sustainable Development Committee (2022-2024) 

Several articles are staring me in the face, “There’s a water crisis.  Why do we still have lawns?” and “You- yes, you!- 
can help the planet.  Start in your backyard.”  and “Lawmakers will push even harder to replace lawns” and “DurangoScape 
2024 to focus on native plant benefits”.  An article on Douglas Tallamy’s book, “Nature’s Best Hope: A New 
Approach to Conservation That Begins in Your Yard” caught my attention.  The author believes that we everyday 
people can save the planet and support insects and birds by “ditching the pesticides and herbicides” and planting 
native species such as coneflowers, milkweed, 
and oaks.  78% of land in US is privately owned, 
therefore we must have buy-in from not just 
national and state parks, but also homeowner 
associations, homeowners, businesses, and 
public and school parks.  “Don’t worry about 
the whole Earth.  Worry about the piece of the 
Earth that you can influence.” Douglas W. 
Tallamy. 

We don’t need to rid of our lawns totally, just 
shrink them back by maybe reducing them in 
half.  Plan where you want to have a grassy area, 
for your dogs to roll in or for a sitting area.  Then 
transform the rest by planting native grasses, 
native bushes, and flowers.   

The largest irrigated crop in the United States is 
lawns devouring about 9 billion gallons of water 
per day, more than thirsty corn or soybeans.  Beyond the water lawns need, the millions of pounds of fertilizer 
and pesticides required to have that perfect lawn leach pollution not only into our neighbor’s yard but also into 
our waterways.   40 % of these chemicals use on American lawns are outlawed in other countries due to 
carcinogens.   

Do an online search for your local Botanical Garden, native plant societies or master gardeners.  The National 
Wildlife Federation has a native plant finder (https://native plantfinder.nwf.org).  Audubon has a native plants 
database (https://www.audubon.org>native-plants).  Homegrown National Park 
(https://homegrownnationalpark.org) has a Keystone Species list. 

 

Health Committee Report  

Keri Hess Laursen, NFBPWC Health Committee Chair, Downtown Sacramento Member Health@NFBPWC.org  

The Health Committee is seeking a co-chair, no experience required! 

The Health Committee currently meets the 2nd Monday of each month at 5pm PST.   

Please email Keri at:  health@nfbpwc.org to inquire about serving as co-chair or to get on the Health Committee 
listserv. 

 

http://www.nfbpwc.org/
https://native/
https://homegrownnationalpark.org/
mailto:Health@NFBPWC.org
mailto:health@nfbpwc.org
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Rapid Response Committee Report   

By: Susan E. Oser, NFBPWC Rapid Response 
Committee Chair 

What Makes an Effective Rapid Response Team 

In an article written for The Management Center 
website I found some great information on what makes 
a good rapid response team. 

1. Composition – Each member needs to have a broad 
view of the organization ranging from senior leaders to 
big decision makers.  If it’s small enough you can have 
email exchanges or meet for a quick meeting. 

2. Decision-making – Since decisions are going to be 
important and need to be made quickly, all kinds of 
input need to be made to reach a decision.  However, if 
you are brainstorming for ideas, think and research all 
angles when possible.  Make sure you make an 
informed decision before the issue goes to the next 
chain of command or the next step. 

3. Meeting frequency and agenda – You might need to 
meet and might not.  It all depends on the focus of your 
rapid response team and the direction it plans on 
going.  Oftentimes it just needs to be an issue that your 
organization wants to lend their voice to and it’s just a 
matter of writing out a simple statement that all 
members of the committee can agree on. 

Source: 
https://www.managementcenter.org/resources/tips-
for-running-an-effective-covid-19-rapid-response-
team/  

Please connect with Sue Oser at 
rapidresponse@nfbpwc.org if you have any ideas on 
topics that should be focused on and discussed as we 
get into the big election cycle. 

 

Entrepreneur and Small Business Committee Report  

By: Marsha Riibner-Cady – Chair, and Barbara Bozeman – Vice Chair 

For our February meeting, we experimented with Neurograhic Art as a way to help free up our thinking to work 
through plans and issues personally and professionally.  Thank you to Brooke Burns for leading us through this 
wonderful and creative and beautiful form  

 

Place 

Your Ad 

Here 
 

http://www.nfbpwc.org/
https://www.managementcenter.org/resources/tips-for-running-an-effective-covid-19-rapid-response-team/
https://www.managementcenter.org/resources/tips-for-running-an-effective-covid-19-rapid-response-team/
https://www.managementcenter.org/resources/tips-for-running-an-effective-covid-19-rapid-response-team/
mailto:rapidresponse@nfbpwc.org
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Time Zones:  7pm ET | 6pm CT | 5pm MT | 4pm PT 
Meetings are held monthly on the second Wednesday of the month.  

How:   Online via Zoom. Details will be provided upon registration. 

Be sure to check out the NFBPWC Entrepreneur & Small Business (ESB) Committee page on the website, and the 
Blog Page for NFBPWC, as well as the NFBPWC Facebook page(s), and the NFBPWC Marketplace page.   

     ESB Page - https://nfbpwc.org/entrepreneur-business-program 

     Blog Post -  https://nfbpwc.org/NFBPWC-Blog 

     NFBPWC FB - https://www.facebook.com/NatlFedBPWC 

     NFBPWC Marketplace  -    

     https://www.facebook.com/groups/nfbpwcmarketplace/ 

Marsha Riibner-Cady – Chair 

Barbara Bozeman – Vice Chair 

http://www.nfbpwc.org/
https://nfbpwc.org/entrepreneur-business-program
https://nfbpwc.org/NFBPWC-Blog
https://www.facebook.com/NatlFedBPWC
https://www.facebook.com/groups/nfbpwcmarketplace/
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Women on the Move Committee Report  

Nermin K Ahmad, NFBPWC Women on the Move Committee Chair 

Members:  Sher Singh, Emily VanVleck, Veronica Sexton, Cathleen Jeanty 

By: Nermin K. Ahmad 

Afghan Women Project:  

If you are interested in welcoming these new Americans, and answering 
their questions of offering the hand of friendship please contact us at 
Afghanwomen@nfbpwc.org, visit our home page at 
https://www.nfbpwc.org/Afghan-Women-Project. 

 

Public Relations Committee Report 

By: Suzette Cotto, NFBPWC Public Relations Chair 

  

Engage with NFBPWC on Social Media 

 

Organization Page: 

https://www.facebook.com/NatlFedBPWC/  

https://www.youtube.com/channel/UC2l_ciIxLyvbu1dbBOsV9Tg 

Group Page  

https://www.facebook.com/NatlFedBPWC/ 

 

Organization Page 

https://www.linkedin.com/company/nfbpwc 
https://www.instagram.com/nfbpwc_usa/  

 

http://www.nfbpwc.org/
mailto:Afghanwomen@nfbpwc.org
https://www.nfbpwc.org/Afghan-Women-Project
https://www.facebook.com/NatlFedBPWC/
https://www.youtube.com/channel/UC2l_ciIxLyvbu1dbBOsV9Tg
https://www.facebook.com/NatlFedBPWC/
https://www.linkedin.com/company/nfbpwc
https://www.instagram.com/nfbpwc_usa#/
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March Highlights in US Women’s History 

Celebrate Women’s History Month and International Women’s Day (March 8) 

Find resources at: 

• Women’s History Month 

• International Women’s Day 

March Highlights in US Women’s History 

• March 1, 1978 – Women’s History Week is first observed in Sonoma County, California 

• March 1, 1987 – Congress passes a resolution designating March as Women’s History Month 

• March 2, 1903 – the Martha Washington Hotel opens in New York City, becoming the first hotel 
exclusively for women 

• March 3, 1913 – Women’s Suffrage 
Parade in Washington, DC, where 
over 8000 women gathered to 
demand a constitutional 
amendment guaranteeing the right 
to vote 

• March 4, 1917 – Jeannette Rankin 
(R-MT) took her seat as the first 
female member of Congress 

• March 4, 1933 – Frances Perkins becomes United States Secretary of Labor, the first female member of 
the United States Cabinet 

• March 8 – International Women’s Day, whose origins trace back to protests in the U.S. and Europe to 
honor and fight for the political rights for working women 

• March 8, 2014 – National Catholic Sisters Week www.nationalcatholicsistersweek.org established to 
raise awareness of the contributions of Catholic sisters 

• March 12, 1912 – Juliette Gordon Low assembled 18 girls together in Savannah, Georgia, for the first-ever 
Girl Scout meeting 

• March 12, 1993 – Janet Reno is sworn in as the first woman U.S. Attorney General 

• March 13, 1986 – Susan Butcher won the first of 3 straight and 4 total Iditarod Trail Sled Dog Races in 
Alaska 

• March 17, 1910 – Camp Fire Girls is established as the first interracial, non-sectarian American 
organization for girls 

• March 17, 1917 – Loretta Perfectus Walsh became the first woman to join the navy and the first woman 
to officially join the military in a role other than a nurse 

• March 20, 1852 – Harriet Beecher Stowe’s novel Uncle Tom’s Cabin is published and becomes the best-
selling book of the 19th century 

• March 21, 1986 – Debi Thomas becomes first African American woman to win the World Figure Skating 
Championship 

• March 23, 1917 – Virginia Woolf establishes the Hogarth Press with her husband, Leonard Woolf 

http://www.nfbpwc.org/
https://nationalwomenshistoryalliance.org/womens-history-month/womens-history-month-history/
https://nationalwomenshistoryalliance.org/resources/commemorations/international-womens-day/
http://www.nationalcatholicsistersweek.org/
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• March 31, 1888 – The National Council of Women of the U.S. is organized by Susan B. Anthony, Clara 
Barton, Julia Ward Howe, and Sojourner Truth, among others, the oldest non-sectarian women’s 
organization in the U.S. 

• March 31, 1776 – Abigail Adams writes to her husband John who is helping to frame the Declaration of 
Independence and cautions, “Remember the ladies…” 

(Source:  https://nationalwomenshistoryalliance.org/march/)  
 

United Nations Report 

By: Susan O’Malley, IFBPWC UN Representative 
 NGO CSW/NY, Chair ex officio 
 Professor Emerita, City University of New York 
 UNChair@nfbpwc.org susanomalley4@gmail.com  
 

Do register for the NGO CSW68 Forum!  

It is free and all events are online. (Some events are both in person 
and online.) The Forum runs from March 10 (Consultation Day), the day after the IFBPW 
Summit (March 8-9), to March 20. It runs 24 hours each day to accommodate all time 
zones.  [Our NGO’s official name at the UN is the International Federation of Business and 
Professional Women, not BPW-International.] Go to the NGO CSW/NY’s webpage and 

register for the CSW68 Forum so that you will have access online to all events, including parallel events, conversation 
circles, booths, morning briefings, and the webpage for each event. This year there will be an Artisan Fair held at 
the Armenian Center. 

You can browse the website now - it is much easier than last year. The calendar of events should be posted soon.  If 
you have a question, go to NGO CSW/NY CSW68 to find the answer. There are many tutorials to answer your 
questions and to explain how to get involved with advocating for the 6 recommendations that NGO CSW is 
suggesting for the negotiated Outcome Document. 

The event I am organizing with Marilou McPhedran, Senator Canada, is “Addressing Poverty: Basic Livable Income 
Bills” sponsored by Feminist Parliamentarians and co-sponsored by the International Federation of Business and 
Professional Women. It is on Tuesday, 12 March, at 12:30. 

Hope to see you there on Zoom. 
 

International Relations Chair Report 

By: Sandra Thompson, NFBPWC’s International Chair, 

international@nfbpwc.org  

March 8 is International Women’s Day.   The theme this year is Inspire Inclusion.   

When women themselves are inspired to be included, there's a sense of belonging, 
relevance, and empowerment.  With well over a century of history and change, the 
first International Women's Day (IWD) was held in March 1911. IWD isn't country, 
group or organization specific. It's a day of collective global activism and celebration 
that belongs to all those committed to forging women's equality.  

http://www.nfbpwc.org/
https://nationalwomenshistoryalliance.org/march/
mailto:UNChair@nfbpwc.org
mailto:susanomalley4@gmail.com
mailto:international@nfbpwc.org
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World-renowned feminist, journalist and activist, Gloria Steinem, reportedly once explained: 
"The story of women's struggle for equality belongs to no single feminist nor to any one organization but to the collective 
efforts of all who care about human rights." 

The following is from the International Women’s Day Website - 

When women aren't present, we must ask: "If not, why not?" 

When women are discriminated against, we must call out poor practice. 

When the treatment of women is not equitable, we must take action. 

And we must do this each time, every time. 

To truly include women means to openly embrace their diversity of race, age, ability, faith, body image, and 
how they identify. Worldwide, women must be included in all fields of endeavor. 

On an organizational or group basis, there are many ways to ensure the needs, interests and aspirations of 
women and girls are valued and included. Organizations and groups can #InspireInclusion through action in 
areas such as: 

• forging women's economic empowerment 

• recruiting, retaining and developing female talent 

• supporting women and girls into leadership, decision-making, business and STEM 

• designing and building infrastructure meeting the needs of women and girls 

• helping women and girls make informed decisions about their health 

• involving women and girls in sustainable agriculture and food security 

• providing women and girls with access to quality education and training 

• elevating women and girl's participation and achievement in sport 

• promoting creative and artistic talent of women and girls 

• addressing further areas supporting the advancement of women 
and girls 

Are you in? Will you inspire inclusion? 

Strike the #InspireInclusion pose to show solidarity. When we truly 
value difference, inclusion comes from the heart. 

Inspire others to help forge an inclusive world by sharing 
your #InspireInclusion image across social media using #IWD2024 

#InspireInclusion. 

 

http://www.nfbpwc.org/
https://www.internationalwomensday.com/External.aspx?u=https://www.seattletimes.com/opinion/herersquos-to-the-memory-of-gloria-steinem-and-the-other-women-who-struggled-for-equality/
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BPW International Leader’s Summit in New York 

 

The annual BPW International Leader's Summit in New York, March 8-9, 2024, is a meeting for BPW members 
from all over the world who are interested in developing our association and who take their findings back to 
their countries and disseminate them there.  

The Clare Fulcher Dinner, March 8, initiated as a meeting to acknowledge the UN Representatives, is open to 
all and brings the Leader's Summit to close in a festive setting. 

Leaders' Summit - Friday and Saturday, March 8-9, 2024, Harmonie Club, 4 East 60th Street, New 
York, https://www.harmonieclub.org/: 90 places available, Ticket: 300 Euros for the catering (breakfast upon 
arrival - coffee break - buffet lunch - coffee break) on both days (tickets for both days only). This price is lower 
than the cost price; BPW International is paying for the Leaders' Summit venue in full and for part of the catering 
costs; all speakers, moderators and contributors are working voluntarily and free of charge. 

Clare Fulcher Dinner - Friday, March 8, 2024, Reception with Aperitif Riche 17:00-19:00pm local time, 
Harmonie Club, 4 East 60th Street, New York, https://www.harmonieclub.org/: 90 places available. Ticket: 75 

Euros. The program allows us to network and includes an Aperitif Riche and a Candle Lighting Ceremony.  

Registration is mandatory; participation in the Leaders' Summit does not include registration for the Clare 
Fulcher Dinner. 

Tickets have all been allocated, with BPW members holding an office having first priority. In addition, 
participants from as many countries as possible were considered. Registrations from Young BPW were also be 
accepted. A waitlist has been set-up for members still wanting to attend. 

The following forms must be filled out in order to be considered: 

Pre-Registration: https://form.jotform.com/bpwinternational/pre-registration-2024-NewYork 

Questionnaire: https://form.jotform.com/bpwinternational/questionnaire-LS-2024 

Full information can be found here: https://www.bpw-international.org/un/csw68-2024/ 

Hotel in New York - Westgate New York Grand Central 

As in previous years, hotel rooms have been reserved for BPW members at the Westgate Hotel in 2024. All 
details can be found in the adjacent flyer from the Westgate Hotel.  

> Flyer as pdf 
> Booking Link 
> Website Hotel 

Booking Code on the website: 65-245

 

http://www.nfbpwc.org/
https://www.harmonieclub.org/
https://www.harmonieclub.org/
https://form.jotform.com/bpwinternational/pre-registration-2024-NewYork
https://form.jotform.com/bpwinternational/questionnaire-LS-2024
https://www.bpw-international.org/un/csw68-2024/
https://www.bpw-international.org/app/download/16652196022/CSW68%20Fact%20Sheet.pdf?t=1703101883
https://be.synxis.com/?adult=1&arrive=2023-12-28&chain=19007&child=0&currency=USD&depart=2023-12-29&group=65-245&hotel=3361&level=hotel&locale=en-US&rooms=1
https://www.westgateresorts.com/hotels/new-york/midtown-manhattan/westgate-new-york-grand-central/
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BPW International: CSW68 Parallel Event 

The National Federation of Business and Professional Women’s Clubs (NFBPWC) and Business and 
Professional Women of Canada are proud to be co-hosting a hybrid parallel event at the 2024 United Nations 

Commission on the Status of Women (CSW68). 

Register soon for:   CSW68 Parallel Event: Global Collaboration to Tackle Period Poverty 

Date:  March 13, 2022 

Time:  2:30 PM - 4:00 PM (note time change/spring forward on March 12th) 

[Use this time difference calculator to determine the time in your area. Note that the time will change for 
some countries when the U.S. moves to Daylight Time] 

REGISTRATION DETAILS: 

To register for this online Zoom event only please register here using this event registration form on nfbpwc.org 
within this event.  https://nfbpwc.wildapricot.org/event-5585243  

This is a Hybrid event. 

In-person has a limit of 250 attendees at the Salvation Army Auditorium in New York City. 

Virtual has a limit of 400 attendees and it will be held on Zoom. 

CONTACT 
Please feel free to contact us at csw@nfbpwc.org if you have any questions! 

LEGAL NOTICES: 

o Consent to Public Posting of Photos and Video:  When you register for, and by entering a NFBPWC 
Zoom event online, you consent, individually and on behalf of your company, to be photographed or 
recorded by the meeting organizers and the NFBPWC organization. Participants consent to their 
images and video being reproduced for subsequent use in the media, webcasts, internal and external 
promotional purposes, and inclusion on websites and social media. Images are shared publicly with 
open access for use. 

o Information Consent:  By completing the registration form, you are agreeing to allow NFBPWC to 
store the personal information submitted. NFBPWC will use this information to provide you the 
content requested, as well as occasional organizational updates to your inbox. You can unsubscribe at 
any time.

 
  

http://www.nfbpwc.org/
https://www.google.com/url?q=https://www.nfbpwc.org/EmailTracker/LinkTracker.ashx?linkAndRecipientCode%3D0Gg7DV60zd7cp0vHZb87VzZzepCQ3Y%252fSjyGhmHB32HNWuUfMnjhazyFcqxS%252fqyrNVMS9a%252bkfqFYopoDXclqK7xHKvnEwarkwaL8CO7RoIwQ%253d&source=gmail-imap&ust=1645811170000000&usg=AOvVaw0e8sDVCBpxmy9rJO3sQqhT
https://nfbpwc.wildapricot.org/event-5585243
mailto:csw@nfbpwc.org


MARCH 2024 MAGAZINE 

 

WWW.NFBPWC.ORG       Page 29 

 

 

 
 

NFBPWC Arizona 

 

Leadership Team: 
 
Theresa Dolan President 
Debra Gomez Vice President 
Katherine Stevenson Recording Secretary 
Connie Dierks Corresponding Secretary 
Linda Duval d’Adrian Treasurer 
Katherine Peterson Parliamentarian 
 
For more information about this club and for their Events Calendar, go to:  
https://www.nfbpwc.org/Arizona  

 
Connect on Facebook at:  https://www.facebook.com/ArizonaBPW/  
 

 
NFBPWC/Arizona consists of 5 local affiliates and a non-profit State Foundation. 
 
Arizona Clubs are located in: 

Arizona (state leadership) West Valley 
Phoenix Wickenburg 
Scottsdale 

 

NFBPWC California Federation 

 

Executive Committee 2023-2024: 
 
Maria C. DeSousa President 
Anne-Marie Johnson Treasurer 
Katherine Winans Secretary 
Sandy Thompson Parliamentarian 
Bessie Hironimus Immediate Past President, Membership/Marketing Chair 
Rosemary Enzer Public Policy Chair 
Monique Lee Young Professional Chair 
Marjorie Hopper Program/Projects Chair 
Manjul Batra Small Business Chair 
Barbara J. Davis Lifelong Leadership & Learning Chair 
Denise Luckhurst Finance Chair 
 
For more information about this club, go to:  https://www.nfbpwc.org/California  or https://bpwcal.org/ 

MARIA C. DESOUSA, CFBPW 

PRESIDENT 

http://www.nfbpwc.org/
https://www.nfbpwc.org/Arizona
https://www.facebook.com/ArizonaBPW/
https://www.nfbpwc.org/California
https://bpwcal.org/
https://www.nfbpwc.org/Arizona
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Connect on Facebook at:  https://www.facebook.com/californiabpw/  

 

By:  Maria C. DeSousa, California Federation President 

PATH TO SUCCESS: TEAMWORK, COOPERATION, PARTNERSHIP, INSPIRATION 

 

NFBPWC Colorado Federation 

Executive Committee 2023-2025: 

Evie Hudak      President 
Linda Sue Shirkey, BPW Cherry Creek  1st Vice President 
Angie Layton, BPW Northwest Metro  2nd Vice President 
Sharon Simmons, BPW Boulder   Secretary 
Cynthia Wieme, BPW Denver   Treasurer 

For more information about this club, go to:  https://www.BPWColorado.org 

By:  Evie Hudak, BPW Colorado – President 

BPW Colorado Midyear Convention 

BPW Colorado’s Midyear Convention was held on Saturday, February 10.  We were honored to be joined by 
two of our State Representatives for the Legislative Conference in the morning.  At the Business Meeting in the 
afternoon, we had the opportunity to hear from some national officers as well as our state officers, committee 
chairs, and chapter presidents.  Our organization is still rather small, but it’s active! We passed a couple of 
amendments to our Advocacy Platform: 

• Add the following to the Human Rights portion of the BPW Colorado Advocacy Platform: “Support the 
privacy rights of women, especially regarding their health, sexual and relationship history, and 
personal and digital data.”   

• Remove the following from the Health Equity and Justice portion of the Advocacy Platform: “Health 

education funding for women’s and girl’s health issues.”  [This was removed because it is repetitive of the 
position before it, which says “Equal research funding for women’s and girl’s health issues,” and the one following 
it, which says “Health education for women and 
girls.”] 

 

(Pictured Right:  BPW Colorado members at the Happy 
Hour following the Midyear Convention) 

Advocacy on State Legislation 

BPW Colorado’s Legislative Bills Subcommittee is 
hard at work considering bills that are going 
through the Legislature.  The committee meets twice 
a month, on the first and third Thursday evenings at 
6:30 p.m., through the legislative session, which 
ends in early May.   

 

 

http://www.nfbpwc.org/
https://www.facebook.com/californiabpw/
https://www.bpwcolorado.org/
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So far, BPW has taken positions on 52 bills!  Here is a summary: 

• Under Economic Equity & Justice – 20 bills 

The bills address mainly the positions of access to pay equity and retirement equity; access to education, 
training, and promotional opportunities; and access to affordable and attainable housing. 

• Under Health Equity & Justice – 7 bills 

The bills address mainly the positions of ensure workplace safety; expansion of mental health coverage 
and services; and access to affordable care for all, especially reproductive healthcare, including 
contraception and legal abortion care. 

• Under Human Rights – 23 bills 

The bills address mainly the positions of oppose human trafficking, sexual exploitation, and slavery; 
support equal rights for LGBTQ+ persons; support gun sense measures to protect lives and ensure safety; 
and support the privacy rights of women, especially regarding their health, sexual and relationship 
history, and personal and digital data. 

NFBPWC Colorado Federation has 4 affiliate chapters: 
BPW Boulder BPW Northwest Metro 
BPW Denver BPW Colorado Virtual 

 

NFBPWC Michigan Federation 

 

Executive Committee 2023: 
 
Shirley Zeller  President 
Susan Oser   Vice President, Membership 
Amy Courter  Vice President, Advocacy  
Sue Murphy Treasurer 
 
For more information about this club, go to:  https://www.nfbpwc.org/Michigan 

 

Connect on Facebook at:  https://www.facebook.com/bpwmichigan/ 

By:  Shirley Zeller, President, NFBPWC Michigan Federation and Chair of the Cancer Board of Overseers of the 
Michigan BPW 

 

NFBPWC New York City 

Leadership Team:  
 

Nermin K. Ahmad  President 
Vacant  1st VP Membership 
Veronica Sexton  2nd VP Advocacy 
Emily VanVleck  3rd VP Programs 
Voyka Soto   Secretary 
Anne Sebestyen  Treasurer 
Djenabou Bah  Young BPW Board Member 

http://www.nfbpwc.org/
https://www.nfbpwc.org/Michigan
https://www.facebook.com/bpwmichigan/
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Francesca Burack   Immediate Past President 

For more information about this club, go to:  https://www.nfbpwc.org/New-York  

As always, if you have any questions – NYC@nfbpwc.org  
 

Connect on Facebook at:  https://www.facebook.com/nfbpwcnyc/ 
 

Connect on LinkedIn at:  https://www.linkedin.com/groups/12479683/ 

 

 

NFBPWC North Carolina  

Executive Committee for 2024:  
 
Marsha Riibner-Cady President and Magazine Contributor nfbpwcnc@gmail.com  
Lea-Ann Berst  NFBPWC-NC Webpage Master and Facebook 
Varnell Kinnin  SDG/Advocacy 
Jo Naylor  Secretary and Bylaws Chair 
Barbara Bozeman  NFBPWC-Virtual President 
 
For more information about this club, go to:  https://www.nfbpwc.org/NorthCarolina  

 

Connect on Facebook at:  https://www.facebook.com/NorthCarolinaBPW/ 

By:  Marsha Riibner-Cady, President, NFBPWC North Carolina 

We have a new member!  Please welcome Dr. Angel Miller to NFBPWC-NC! 
(Pictured Left) I’m attaching her bio from her book!  She also has 2 dogs, they are 
Angel2 (Tan Chihuahua) & Remy Jr. 

 

 

 

 

http://www.nfbpwc.org/
https://www.nfbpwc.org/New-York
mailto:NYC@nfbpwc.org
https://www.facebook.com/nfbpwcnyc/
https://www.linkedin.com/groups/12479683/
mailto:nfbpwcnc@gmail.com
https://www.nfbpwc.org/LaGrange-Chicago
https://www.nfbpwc.org/LaGrange-Chicago
https://www.facebook.com/NorthCarolinaBPW/


MARCH 2024 MAGAZINE 

 

WWW.NFBPWC.ORG       Page 33 

 

Varnell shared a picture of her original Alice Gallop West one of a kind apron. We are all jealous!  (See below) 

Barbara is camping in her driveway. She has moved everything out of her house to have some repairs made OR 
she just wanted to see how many boxes she needed for her next move.  More on that from Barbara soon! 

Marsha’s husband had a very interesting valentines day week.  More on that in a separate article. 

We are 5 strong attending the general assembly in PA. That is ½ of our 
members. NC challenges all state clubs to send ½ of their members to PA! 

All are invited to attend any of our meetings on the third Thursday of the 
month at 8:00 pm Eastern by registering online at:  www.NFBPWC.org.  

Or contact Marsha at 252-423-0819 (text is ok) or nfbpwcnc@gmail.com 

 

http://www.nfbpwc.org/
http://www.nfbpwc.org/
about:blank
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Pennsylvania Affiliate Chapter 

 

Leadership Team 2023-2024: 
 

Catherine (Cathy) Collins President  
Laura Whetstone Vice-President 
Nancy Werner Recording Secretary 
Denice Robinson Treasurer 
Teresa Miller, Esq. Parliamentarian 
Lilly Gioia Legislation/Advocacy 
Nancy Werner Immediate Past President and Membership 

 
For more information about this club, go to:  https://www.nfbpwc.org/Pennsylvania  

 

Connect on Facebook at:  https://www.facebook.com/groups/671796126783219 

By:  Cathy Collins, President 

The PA Affiliate Chapter is excited about hosting the 2024 NFBPWC Biennial Conference (July 18-21, 2024), 
in King of Prussia, PA, near Philadelphia.  The Sheraton Valley Forge Hotel is the Conference hotel  and the 
adjacent Element hotel  can also be used for housing.  Conference registration and hotel reservations can now 
be made on the nfbpwc.org website. Nancy Werner serves as Conference Chair.  We are looking forward to 
welcoming members to Pennsylvania in July 2024. 

In 2024 we plan to continue to  focus  on increasing  membership. In January we welcomed  new member Denise 
Stepanik.  In February we welcomed another new member Linda Martin. . 

Since most of our PA Affiliate Chapter members are also members of the BPW/PA Heritage organization we do 
a great deal of our recruiting at BPW/PA State and local meetings and events  across Pennsylvania.  Many of us 
will be attending the BPW/PA Board Meeting to be held on March 2, 2024, in State College, PA and  will continue 
our recruiting efforts at this venue.  I plan to report on our PA Affiliate Chapter activities and provide 
information about the Biennial Conference scheduled for July.  Hopefully, I will be able to generate interest  from 
BPW/PA Members in joining the PA Affiliate Chapter and in attending the Biennial Conference.  Additionally, 
we plan to have a vendor table at the BPW/PA State Convention (June 6-9, 2024) where we will promote PA  
Affiliate Chapter Membership. 

Our Member Carole Turk, sponsored a program “Combating Domestic Violence” on February 6, 2024, via Zoom.  
Carole serves as the Legislation Chair for District 10 of the   BPW/PA heritage organization.  Her guest speaker 
was Rachel Haynes Pinsker, Esq.,  Rachel is the Managing Attorney for the Domestic Violence Center located in 
Lancaster County, Pennsylvania.  Rachel addressed programs and services now available in PA and some of the 
barriers to their effectiveness.  The speaker  was very informative and generated participation from the group.  
PA Affiliate Chapter Members were  invited to attend.  Six of our members attended.  They included Lilly Gioia, 
Terry Miller, Twila Wynn, Amanda Owen, Carole Turk, and Cathy Collins.  

On February 17, 2024, several of our members attended the webinar “The Leadership Gap – Way to Go”  led by 
Manjul Batra of California. Manjul did a fantastic job and the presenters  were amazing.    PA Affiliate Members 
Nancy Werner, Cathy Collins, Twila Wynn, and Denise Stepanik were in attendance. 

I am pleased to report that six members attended the National Board  Meeting on January 30, 2024.  They 
included Nancy Werner, Cathy Collins, Ella McElwee, Barbara Schmouder, Lilly Gioia, and Twila Wynn.   

 

http://www.nfbpwc.org/
https://www.nfbpwc.org/Pennsylvania
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PA Affiliate Chapter members Nancy Werner and Cathy Collins continue to attend NFBPWC Membership 
Meetings  via Zoom with Membership Chair Kathy Kelly, Vice President (Membership) and the Membership 
Committee.   

Lilly Gioia, PA Affiliate Chapter Legislation/Advocacy Chair continues to  provide members with the latest 
legislation information.  Lilly is a member of the NFBPWC Advocacy Committee and attends monthly Meetings 
as part of the NFBPWC Advocacy team.  She has also been a member of the Period Poverty Committee since its 
inception.  She has been assisting the Chairperson  with arrangements for the United Nations March Commission 
on the Status of Women special program NFBPWC is sponsoring on Period Poverty.   Lilly provides a monthly 
report on Legislative issues affecting women.  Her report is published monthly in  the NFBPWC Newsletter and 
follows my President’s report. 

We  continue to provide information on our Facebook page thanks to members Ginny Bailey and Emily Holgash, 
who  do research and place information on this page.  We are hoping our Facebook page will help as a recruiting 
tool.  Please check our Facebook page out at NFBPWC - Pennsylvania. 

Members are encouraged  to review the NFBPWC Website and monthly newsletter and to take advantage of the 
great  programs that are offered.  The International BPW Newsletter is also available to members. 

The next meeting of the PA Affiliate Chapter has been  scheduled for March 10, 2024,  at 7:00 pm. via Zoom. 

 

Pennsylvania Advocacy Report 

By: Lilly Gioia, BPW Pennsylvania Legislation (Advocacy) Chair 

***  CONTENTS *** 

• Equal Pay Day 15 Years After Passing the Lilly Ledbetter Fair Pay Act 

• Pennsylvania Supreme Court Rules on Medicaid Abortion Coverage 

• TANF & TRAP Laws Revisited by PA General Assembly 

• What’s New @ the I.R.S.? 

• F.T.C. Lawsuit over Amazon’s Monopoly Power 

EQUAL PAY DAY IN WOMEN’S SECOND-CLASS CITIZEN HISTORY MONTH: 

With millions of American women furious over the loss of bodily autonomy in 2022 with the Supreme Court’s 
Dobb decision, they remain determined to continue the struggle to be paid the same as men doing the same 
work.  In 2024 Equal Pay Day falls on March 12th.  Because the pay gap varies significantly among different 
communities, particularly for women of color, other Equal Pay Days were added.  Many women must work far 
longer into the year to catch up to men.  Black Women’s Equal Pay Day is July 27th.  Latina’s Equal Pay Day is 
October 5th.  For Asian American women, Equal Pay Day is April 5th and November 30th for Native American 
women.  Mom’s Equal Pay Day falls on August 15th for those working full-time, year-round and paid 74 cents 
for every dollar earned by dads.  Equal Rights Advocates find discrimination follows many mothers through 
their careers with employers pushing them into early unpaid maternity leave.  Once back at work, research 
shows employers are less likely to promote moms or even offer training that could open the door to promotion.  
This is the infamous “Motherhood Penalty.”   

March 8, 2024 is International Women’s Day. (IWD) A global day celebrating the social, economic, cultural and 
political achievements of women, IWD is a call to action for accelerating women’s equality.  The first IWD was 
celebrated in 1911, supported by over a million people.       

Miss Lilly Ledbetter spoke in February on the 15th anniversary of passing the Lilly Ledbetter Fair Pay Act, 
restoring the rights of employees suffering wage discrimination. After a long career at Goodyear Tire’s Alabama 
plant, Ledbetter learned how much less she was being paid than her male co-workers.  She filed a complaint 
with the Equal Employment Opportunity Commission (EEOC), protesting a rule that employees must file a 
complaint within six months of an employer’s decision to discriminate, whether the employee knows about the 

http://www.nfbpwc.org/
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discrimination or not.  Distressingly, her jury award of $3.8 million was overturned in 2007 when the Supreme 
Court ruled in favor of Goodyear, 5-4.   Ledbetter never saw a dime of compensation, but was fired up to change 
a law that allows employers to pay women less.  The Fair Pay Act makes it clear that workers can challenge 
every discriminatory paycheck, from the first one.  The House and Senate passed the bi-partisan bill in January 
2009 and it became the first law signed by newly elected President Obama.  EEOC enforcement holding 
employers accountable through court action, has recovered close to $66 million, but their pay data collection 
system used to enforce the nation’s pay discrimination laws was stopped under the Trump administration.  Lilly 
Ledbetter thanked organizations who championed the Fair Pay Act, among them Business & Professional 
Women USA, while acknowledging that so much more remains to be done. A top priority is passage of the 
Paycheck Fairness Act.   

Biden Administration Extends Salary History Ban to Federal Contractors:   

A 2/1/24 Government Executive report highlighted proposed new regulations barring federal contractors and 
subcontractors from using job applicants’ salary histories when determining who to hire and how much to pay 
them.  New “contractor” rules were published in the Federal Register the same day as a new rule similarly 
barring the practice at federal agencies.  The changes were announced on the 15th anniversary of the enactment 
of the Lilly Ledbetter Fair Pay Act.  

President Biden said, “Women workers are still paid on average 84 cents for every dollar paid to men, and the 
disparities are even greater for many women of color.  Today my administration is taking new actions to advance 
pay equity for the federal workforce and employees of federal contractors.  These new actions adopt 
commonsense policies that will help pay millions of workers fairly, close gender and racial wage gaps, and yield 
tangible benefits for the federal government and federal contractors.  These policies are good for workers, our 
economy and for families.”  New requirements mandate contractors and subcontractors to disclose the salary 
range of an open position when advertising the job.  A deadline was set for October for agencies to comply.   

H.R.1599 Salary Transparency Act was introduced in the U.S. House with three primary objectives for private 
sector employers:  1/ Require employers to disclose salary ranges in all job postings;  2/ Provide protections 
against retaliation and remedies for applicants and employees;  3/ Establish penalties for employers who violate 
these requirements.  States, too, are passing pay transparency laws including bans on the use of salary history to 
set wages, requirements to post pay ranges in job announcements and mandatory pay data collections.  
Currently 22 states ban the use of salary history in the hiring process, while 10 have additionally required the 
posting of compensation ranges as part of job advertisements.   

PENNSYLVANIA SUPREME COURT RULES ON MEDICAID COVERAGE FOR ABORTIONS: 

Pennsylvania’s Supreme Court issued a ruling in late January that overturned a 1985 decision upholding a ban 
on most Medicaid-funded abortions, according to a PA Capital Star report.  The majority said the Medicaid ban 
is discriminatory and presumptively unconstitutional, based on the state’s Equal Right Amendment.  In the lead 
opinion, Justice Christine Donohue wrote that “the right to reproductive autonomy, like other privacy rights, is 
fundamental.”  She found that the present ban on Medicaid coverage violates the Pennsylvania Constitution’s 
protection against discrimination by the government.  Supporters and opponents of abortion access are closely 
watching this case, not only because of the Medicaid coverage question, but because some believe justices could 
use it to set a precedent as to whether the Pennsylvania Constitution guarantees the right to abortion.  .   

The case Allegheny Reproductive Health Center v. Pennsylvania Department of Human Services was first filed 
in 2019 by the PA Women’s Law Project (WLP).  WLP Co-Executive Director Sue Frietsche said, “Our victory 
makes it clear that Pennsylvanians have been unjustly denied the full promise of sex and gender-equality offered 
by our state constitution for the last 39 years.”  “Legal experts are calling this ruling the biggest rebuke to Dobbs 
out of the states yet.  If you remember, the Dobbs opinion said abortion restrictions did not discriminate against 
women.  The Pennsylvania Supreme Court responded, yes, yes they do,” she stressed.  Determined Republican-
sponsored legislative efforts to further restrict Pennsylvania abortion access were significantly curtailed in 2022 
when the party lost both the race for governor and its more than decade-old control of the General Assembly. 
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TANF & TRAP LAWS REVISITED BY PENNSYLVANIA GENERAL ASSEMBLY: 

In 2011 then Republican Governor Tom Corbett signed a law known as “Targeted Restrictions on Abortion 
Providers,” or a “TRAP” law.  In effect the TRAP law mandated standards for abortion providers to become 
‘ambulatory surgical centers.’ It forced clinics to obtain and maintain burdensome, unnecessary and very costly 
structural modifications.  Ultimately unaffordable TRAP law costs caused many abortion care providers to close.  
The American Medical Association, the American College of Obstetricians and Gynecologists and American 
Academy of Pediatrics denounced TRAP laws. In January 2024 Pennsylvania State Representative Tarik Khan, 
a Nurse Practitioner, introduced legislation to repeal the 2011 TRAP law. 

“These changes are irrelevant to patient health, given that abortion providers are already well-regulated by the 
government,” Rep. Khan maintained.  TRAP law supporters, according to a Philadelphia Inquirer report, claim 
these mandates were done in the name of women’s health. Critics charge they did nothing more than force safe 
abortion providers to close their doors.  Philadelphia Rep. Mary Issacson said, “We don’t require such 
restrictions when a man wants to get a vasectomy.”   

Pennsylvania Attorney General Michelle Henry advised pregnant Pennsylvanians to be cautious when choosing 
healthcare providers and counselors.  Only licensed professionals can provide medical care in Pennsylvania, 
Henry said in a statement.  She warned that facilities known as crisis pregnancy centers (CPC) and pregnancy 
resource centers are typically not staffed by licensed healthcare providers.  Patients at such facilities are not 
protected by HIPAA’s privacy protections.  Henry’s office in 2023 advised people searching for reproductive 
health providers and counselors to do research and ask questions before choosing a facility.  Anyone who thinks 
that they have received misleading or false information about pregnancy resources and services is encouraged 
to fill out a complaint form on the attorney general’s website where complaints can be made anonymously.  
CPC’s received $7 million in state funding in 2023, but Pennsylvania Governor Josh Shapiro cut off tax dollars 
on January 1, 2024.  The Commonwealth of Pennsylvania intends to replace state-funded CPC’s with a new 
program that will “provide prenatal care, STI tests, menstrual products, education and compassionate, unbiased, 
inclusive support to pregnant and parenting Pennsylvanians,” according to the PA Women’s Law Project.   

Redirecting millions of TANF funds to their original purpose, the Biden Administration intends to cut off 
millions of federal dollars that have been diverted from federal assistance to needy families to anti-abortion 
counseling centers.  A new Health & Human Services Rule (HHS) would prohibit states from sending federal 
funds earmarked for low-income households to “crisis pregnancy centers” (CPC’s) under the Temporary 
Assistance for Needy Families program (TANF).  The TANF block grant program was created in 1996 to replace 
a program known as Aid to Families With Dependent Children.   Its purpose was to help parents find jobs, and 
to prevent “the incidence of out-of-wedlock pregnancies” through sex education, family planning and other 
programs.  According to a 2/19/24 Pittsburgh Post-Gazette report, HHS said any link between the CPC’s and 
“preventing and reducing out-of-wedlock pregnancies is tenuous or non-existent.” The American College of 
Obstetricians and Gynecologists –which defines abortion as “essential health care”—says the crisis pregnancy 
centers are “run by people who operate unethically and with the intention to dissuade, deter, or prevent [clients] 
from seeking certain reproductive health care options.”    

In a 2/14/24 exclusive report in The Guardian, an analysis of CPC tax documents revealed anti-abortion facilities 
“raked in at least $1.4 BILLION in revenue in fiscal year 2022, the year Roe v. Wade fell—a staggering haul that 
includes at least $344 million in government money.”   

Anti-abortion pregnancy centers tend to be faith-based.  The National Committee for Responsive Philanthropy, 
a charity watchdog group, has previously found that many centers share tax identification numbers with much 
larger organizations that do multiple kinds of charity work, such as non-profits run by Catholic dioceses.  By 
sharing numbers, these organizations are effectively collapsed into one legal and tax entity, the committee said.  
More than 2,500 anti-abortion pregnancy centers are believed to dot the United States.   

According to The Guardian, tax documents show the anti-abortion pregnancy center industry is growing.  
Abortion rights supporters say, “Much of the industry remains shrouded in mystery, including their finances.”   
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Jenifer McKenna at watchdog group Reproductive Health and Freedom Watch, said stewards of both taxpayer 
and charitable funds should insist on a real impact analysis of the industry, as to whether their investments are 
achieving their desired outcomes and are cost-effective.  “Taxpayers deserve performance standards and hard 
metrics for use of their dollars at these centers.”   

“Those are the centers that states rely on to assist expecting moms and dads,” U.S. House Speaker Mike Johnson 
told anti-abortion protesters at a January March for Life rally in Washington. Also in January under Johnson’s 
leadership, every GOP House member voted to block Health & Human Services from moving ahead with the 
new rule restricting federal funds going to CPC’s.  At least 16 states have agreed to send more than $250 million 
towards “alternatives to abortion” programs in 2023 through 2025.  States have had wide latitude in how to 
spend their TANF money, with more and more money going to CPC’s over the last decade than to needy 
families, according to a 2023 Associated Press blockbuster investigation.  More than a dozen states have given 
the CPC’s roughly $500 million in taxpayer dollars since 2010.   

For every 100 Pennsylvania families living in poverty, the state provided TANF cash assistance to just 25 in 2019-
2020.  In 1995-96 the state helped 87 of every 100 families.  TANF funds are “being cannibalized and diverted to 
other purposes,” said PA Women’s Law Project Communications Director Tara Murtha.  Pennsylvania has 156 
CPC’s compared to 17 clinics that perform abortions.  Since 1997 Pennsylvania has allocated $100 million to 
CPC’s, according to the Philadelphia Inquirer.  In 2017 PA Auditor General Eugene DePasquale declared there 
was a lack of oversight of these funds as Pennsylvania then allocated $1 million in TANF funds to CPC’s 
annually.   

As Pennsylvania stops supporting CPC’s financially, Republican State Senator Kim Ward first condemned 
Attorney General Michelle Henry for launching the website to report complaints.  Senator Ward then claimed 
the governor should be working to strengthen crisis pregnancy centers like Real Alternatives that provide “daily 
needs to vulnerable women and babies, not senselessly shut their doors.” 

Although anti-abortion pregnancy centers may appear to be local mom-and-pop organizations, in reality many 
are affiliated with national organizations like Care Net and Heartbeat International.  They thrive in a kind of 
regulatory dead zone, providing medical services like ultrasounds.  But many are not licensed as medical 
facilities, leaving them unencumbered by the rules of oversight imposed on typical medical providers.  
University of Georgia College of Public Health associate professor Andrea Swartzendruber told The Guardian 
that since Roe fell, CPC’s are “changing their names in ways that make them seem more like medical clinics.”  
According to the Associated Press’s 1/17/24 report, the HHS rule would change how states can use the $16.5 
BILLION in TANF block grants. The HHS 2024 proposal comes on the heels of a high-profile corruption scandal 
in Mississippi, where $77 million in TANF funds were squandered over several years.  The new restrictions 
would limit how much of the TANF money ends up benefitting middle and high-income earners.  The agency 
stated that the percentage of impoverished families who get TANF cash assistance has dropped from nearly 70% 
in 1996 to just over 21% in 2020.   

Responding to Biden Administration efforts to prevent TANF dollars from funding crisis pregnancy centers, on 
1/9/24 Minnesota Republican Representative Michelle Fischback introduced her bill, the “Supporting Pregnant 
and Parenting Women and Families Act of 2024.”  This persuasively named legislation is actually intended to 
protect and continue the funneling of TANF funds to crisis pregnancy centers.  On 2/6/24 Senator Tim Scott 
(R/SC) introduced S.3741 to prohibit HHS from restricting funding for crisis pregnancy centers.   

WHAT’S NEW @ the INTERNAL REVENUE SERVICE.? 

It’s that time of year again when we start sorting through receipts and statements, knowing the IRS April tax 
deadline is waiting.  Beginning in 2023 millionaires who were overdue on their taxes have coughed up more 
than half a billion ($$$) since the Internal Revenue Service stepped up its enforcement of the tax codes against 
the ultra-wealthy.  Using new IRS funding earmarked to target wealthy and corporate tax cheats, the agency 
since mid-2022, has collected more than $250 million from about 1,600 households with income exceeding $1 
million.  These households had unpaid tax bills of more than $250,000, the Huffington Post reported on 1/12/24.  
The IRS enforcement money comes from the 2022 Inflation Reduction Act known as the Biden administration’s 
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climate and infrastructure bill.  $78 Billion over the next ten years from that bill was allocated to hire customer 
support staff to assist ordinary taxpayers, and new auditors who would focus on the filings of the ultra-rich.  
The new funds are also being used to crack down on a range of fishy corporate structures that ultra-wealthy 
individuals, hedge funds, large law firms and multinational companies often deploy to avoid reporting taxable 
income and transactions. By December 2023 the IRS was scrutinizing more than 60 corporate taxpayers worth 
an average of roughly $24 Billion, 180 foreign corporate subsidiaries, and nearly 80 corporate partnerships with 
assets of more than $10 Billion.   

A 2/6/24 Government Executive newsletter headline read:  “IRS Says Its Hiring Surge and Funding Boost Could 
Generate $560 Billion More Than It Thought.”  Under a new accounting system, the IRS projects it will take in 
$561 Billion as a result of Congress passing the Inflation Reduction Act (IRA).  Additional revenue will be 
realized from data and service improvements.  The significant impact of using new technology along with any 
deterrent effect greater enforcement capabilities brings also increases revenue.  White House National Economic 
Adviser Lael Brainard said, “President Biden’s investment in rebuilding the IRS will reduce the deficit by 
hundreds of billions of dollars making the wealthy and big corporations pay the taxes they owe.”  Modernizing 
antiquated technology, including increased use of automation and data analytics boosted by AI, is enabling the 
IRS to deploy both existing and new staff more effectively which also increases revenue estimates.   

Identity Theft Victims Languish Waiting for IRS Assistance: 

BUT, major problems remain in helping Identity Theft victims.  One of the top 10 challenges confronting the IRS 
is their handling of identity theft issues.  National Taxpayer Advocate Erin Collins identifies “unconscionable 
delays in assisting victims.” Too many are forced to wait over a year and a half on average for the IRS to resolve 
their cases and get their fiscal 2023 tax refunds.  By December 2023 the IRS still had about 484,000 cases remaining 
to be resolved.  The National Taxpayer Advocacy report issued in January stated, “For those individuals or 
businesses that have been victims of identity theft, it is a difficult, unpleasant and emotional experience.  The 
IRS should do everything possible to timely assist these victims and provide them with the peace of mind that 
the IRS is looking out for their best interests and protecting their rights.”   

IRS Commissioner Danny Werfel said in a statement that “the IRS continues to hire additional staff to help 
improve taxpayer service, add technology tools and improve compliance efforts as well as focusing on paperless 
processing” using IRA funding.  At a February 2024 Congressional Hearing, Werfel argues he’s working to 
increase “public trust” in his beleaguered agency. He has overseen clearing a backlog of thousands of tax filings.  
They are shrinking wait times on IRS telephone lines and creating a system that lets qualified taxpayers submit 
their federal returns with no cost.  Hostile Republican House members are committed to cutting IRS funding, 
asserting the agency would be hiring thousands of armed agents to harass middle-class Americans and small 
businesses, the New York Times reported on 2/14/24.  Critics point to recent security breaches after a former 
contractor was accused of leaking former president Donald Trump’s tax documents.   

The Biden administration contends that attacks on the IRS are part of a strategy to weaken the agency so it loses 
the capacity to catch wealthy taxpayers.  The Treasury Department estimates that the United States has a nearly 
$700 Billion “tax gap” of revenue that is uncollected every year.  Stronger enforcement of the tax code is critical 
for reducing America’s reliance on borrowed money.  Commissioner Werfel said the barrage of criticism directed 
at the IRS over the years has taken a toll on its staff, but that he believed morale was starting to improve.   

F.T.C. MONOPOLY POWER LAWSUIT AGAINST AMAZON: 

In the lawsuit filed against Amazon by 17 state Attorneys General and the Federal Trade Commission (FTC), the 
corporation is accused of using a series of illegal strategies to boost profits, including an algorithm that pushed 
up what U.S. households paid by more than $1 BILLION. Amazon generates more than $500 billion in annual 
revenue.  As a consumer protection agency, the FTC filed the long-awaited antitrust lawsuit against Amazon on 
September 26, 2023.  It accuses Amazon of operating an illegal monopoly, in part by fighting efforts of sellers on 
its online marketplace to offer products more cheaply on other platforms, according to a 2/14/24 Reuters report.  
The 172-page suit accused Amazon of protecting a monopoly over swaths of online retail by squeezing 
merchants and favoring its own services.  “A single company, Amazon, has seized control over much of the 
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online retail economy,” the lawsuit maintains.  “It exploits its monopolies in ways that enrich Amazon but harm 
its customers:  both the tens of millions of American households who regularly shop on Amazon’s online 
superstore and the hundreds of thousands of businesses who rely on Amazon to reach them.” 

Founded by Jeff Bezos in 1994, Amazon is a $1.3 TRILLION behemoth that shaped the lives of merchants around 
the world, set the working conditions for more than one million warehouse workers and pushed the Postal 
Service to deliver on Sundays, the New York Times reported on  9/26/23.  The relationship between Amazon 
and the F.T.C. has been strained since Lina Khan was appointed by President Biden to lead the agency.  In June 
2023 the F.T.C. sued Amazon as a result of an investigation that accused the corporation of violating consumer 
protection laws by tricking consumers into signing up for its Prime membership program.  The F.T.C. lawsuit 
charges Amazon harmed consumers by causing prices to go up on competing websites.  The regulator cited 
testimony from online brands and sellers who claim Amazon retaliated against them for offering lower prices 
on other platforms, according to a 2/14/24 BloombergLaw.com report.  “Amazon’s tactics are part of an 
interconnected and mutually reinforcing strategy to unlawfully maintain its monopolies,” the F.T.C. said in its 
filing.   

In the past three years Amazon bought One Medical, a chain of primary care practices; the Roomba manufacturer 
iRobot; and the Metro-Goldwyn Mayer movie studio, giving it a major stake in the James Bond franchise.  These 
have added to an empire that includes its online superstore, cloud computing services that power wide areas of 
the web, and a streaming service that competes with rivals like Netflix.  Amazon denies the accusations in the 
lawsuit and has become the latest big tech company to face off against the government over monopoly concerns, 
just as the Justice Department enters an antitrust trial challenging Google over its power in online searches.  The 
F.T.C. has also brought an antitrust lawsuit against Meta, owner of Instagram, Facebook and WhatsApp.  The e-
commerce lawsuit against Amazon is part of the Biden administration’s broader push to rein in tech giants’ 
dominance through antitrust enforcement.  The case is set to begin October 13, 2026 in U.S. District Court for the 
Western District of Washington, according to Danielle Kaye of Bloomberg Law. 

 

NFBPWC Texas Affiliate 

 
Leadership Team: 
 

Lourdes Reyna President of Paso Del-Norte 
 
For more information about this club, go to:  https://www.nfbpwc.org/Texas 

Texas has 1 active affiliate: 

 BPW/El Paso-West:  Meetings the 2nd Tuesday of every month at 11:00 am Central Time at member’s 
homes and sometimes at La Madeleine Restaurant. 

 

NFBPWC Virtual Club  

 
Leadership Team: 
 

Barbara Bozeman President  
Valentina Solarin Secretary 
Daneene Monroe-Rusnak Immediate Past President 
 
For more information, you can visit the website at:  https://www.nfbpwc.org/Virtual Or email:  
virtual@nfbpwc.org  

http://www.nfbpwc.org/
https://www.nfbpwc.org/Texas
https://www.nfbpwc.org/VirtualO
mailto:virtual@nfbpwc.org


MARCH 2024 MAGAZINE 

 

WWW.NFBPWC.ORG       Page 41 

 

 

Virtual Club | NFBPWC Benefits 

NFBPWC Virtual: 

We welcome all members and individuals to participate in this club and to learn more about growing our 
organization. If you do not have access to a local affiliation or federation, please consider starting a new club in 
your area or joining our NFBPWC Virtual. The Virtual club meets monthly and provides a variety of incredible 
topics with dynamic speakers. (Membership dues to NFBPWC Virtual start at $60 annually for members not 
associated with another NFBPWC organization.) Click here for more information: NFBPWC Virtual.  Check out 
this link for more news (below) about the NFBPWC Virtual Club 

Which NFBPWC Benefit is most valuable to you? 

As our organization continues to grow, it is imperative to communicate the value of a membership at NFBPWC. 
For less than $5 per month of your annual membership fee that goes to NFBPWC, we provide you with many 
tangible and intangible benefits. From marketing opportunities and formal programs to friendships with women 
from all over the world, the advantages of being a member are immeasurable when you take the time to access 
and utilize of what is offered.  

Please email Kathy Kelly, 1st VP of Membership, with any questions about the opportunities available to all 
members and share with us which membership opportunity holds the most value to you.  

NFBPWC members can support their business and professions by utilizing the following benefits: 

• Regular Zoom meetings to support members and the ability to use our Zoom platform. 

• Grow through NFBPWC’s formal Lifelong Leadership and Learning Program. 

• Share your successes on the NFBPWC Spotlight: https://www.nfbpwc.org/spotlight. 
• Partake in business opportunities for partnering and procurement, nationally and globally through BPW. 

• Member Spotlight in the magazine, on the website, and on social media platforms (Email 
vpmembership@nfbpwc.org to apply for this opportunity.) 

• Formal Mentoring Program for mentees and mentors. 

Are you passionate about women’s issues? You can participate and explore benefits only available to members: 

• Private discussion forums on issues relating to women hosted on the website. 

• Members’ only information related to NFBPWC and women’s issues. 

• Private Membership Directory supporting members and their organizations. 

• Participate in the United Nations System worldwide through CSW and other programs annually.  

Advocate for women’s issues on a national and international level and cultivate worldwide friendships in one 
of the original women’s networking organizations! 
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NFBPWC is looking for your submissions for the 

next Magazine. 

 

Send your submissions to Michele Guarino at: 

Michele@ASecondOffice.com 

 

Submission Deadline for the April Magazine is Monday, 

March 25th at 7:00 pm Eastern Time 

DISCLAIMER:  We reserve the right to reject any submissions that are not in 

line with the mission statement of The National Federation of Business and 

Professional Women’s Clubs. 

@VestaBlueStudio 

 

Advertising Opportunities with NFBPWC  

 

The Executive Committee has approved the following Advertising Opportunities in the NFBPWC monthly e-
Magazine.  Your targeted audience … women who support women.   

If you are interested in advertising your business in our monthly e-Magazine, please follow the following 
procedure: 

DEADLINES FOR SUBMISSIONS OF ADVERTISING are 2 weeks before the end of the month. 

As an example, if you wish to advertise in the upcoming March e-Magazine, you must send your submission 
and payment on or before February 14, 2023. 

1. Submit your digital image to the Executive Committee as an attachment to:  ec@nfbpwc.org 
 
Format requirements:  Static images only in JPG or PNG format.  NFBPWC reserves the right to refuse any 
advertising that does not conform to our mission statement. 
 
2. Submit the appropriate payment amount using the pricing schedule below by Zelle, Venmo, or PayPal to:  

treasurer@nfbpwc.org 
 
You can submit a check, but this may cause a delay in your advertisement being approved if payment is not 
received before the deadline submission date.  Checks are made payable to: “NFBPWC” and mailed to Michele 
Guarino / NFBPWC, 80 Hubbard Road, Berwick, Maine 03901. 
 
If you are paying by check, I would also suggest that you email the treasurer@nfbpwc.org and copy to 
newsletter@nfbpwc.org to let them know that the check is being mailed. 
 
3. You will receive a response from the Executive Committee after they have reviewed your submission. 
 
4. If your submission is accepted by the Executive Committee, they will forward your submission to the 

Newsletter Chair (newsletter@nfbpwc.org) for publication in the next monthly newsletter. 

Here is our pricing per month for current NFBPWC Members:  

 

http://www.nfbpwc.org/
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• Full page   $85  

• Half page horizontal $50  

• Half page vertical  $50  

• Quarter page  $25  

Here is our pricing per month for Non-Members:  

• Full page   $100  

• Half page horizontal  $65  

• Half page vertical  $65  

• Quarter page   $40 
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National Federation of Business and Professional Women’s Club’s (NFBPWC) 
Advocacy Platform 2022-2024 

NFBPWC will employ several education, advocacy, monitoring and tracking strategies to meet the following 
priorities: 
The Alice Paul Equal Rights Amendment shall stand first and foremost above all other items of the advocacy 
platform until Equal Rights have been guaranteed in the United States Constitution – i.e.  “Equality of Rights under 
the law shall not be denied or abridged by the United States or by any State on account of sex.” 
 
Economic Equity and Justice 

• Access to pay equity and retirement equity 

• Access to education, training, and promotional opportunities 

• Access to equal opportunities in the workplace and corporate boards 

• Access to women business enterprise procurement process 

• Access to quality, affordable dependent care (child, elderly or disabled) 

• Access to funding and capital for entrepreneurial activity 

• Access to affordable and attainable housing 

• Support repeal of Forced Arbitration as a sole means of dispute resolution 
 
Health Equity and Justice 

• Access to affordable reproductive healthcare, including contraception and legal abortion care 

• Reproductive choice 

• Paid sick leave 

• Family and medical leave 

• Equal research funding for women’s and girl’s health issues 

• Health education funding for women’s and girl’s health issues 

• Health education funding for women and girls 

• Prevention of pregnancy and infant care discrimination in the workplace (reasonable accommodations for 
breast feeding/breast pumping and pregnancy related conditions) 

• Ensure workplace safety 

• Expansion of mental health coverage and services 
 
Human Rights – recognition that women’s rights are human rights 

• Passage of the Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW) 

• Ratification of the Equal Rights Amendment (ERA) 

• Eradicate Domestic Violence and the Electronic and Physical stalking, sexual harassment, sexual abuse and 
discrimination 

• Support universal background checks for all firearm gun purchases 

• Reinstate the Violence Against Women Act 

• Oppose human trafficking, sexual exploitation and slavery 

• Equal education opportunity including adequate funding of public education, preschool through 
postsecondary 

• Support equal rights for LGBTQ+ persons 

• Support equal treatment of and end discrimination against all women 

• Support policies and practices that promote environmental sustainability 

• Support the endeavors of and improve conditions for military-affiliated women 

• Support our women in prisons 
• Support protection of human rights and equitable treatment of all migrants, including refugees and asylum 

seekers 
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